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Critical Effects of S.B. 191
· Requires statewide minimum standards for what it means to be an “__________________” teacher or principal
· Requires _____________ evaluation of all teachers and principals
· Requires that all teachers and principals be evaluated at least ___________ on the academic ___________ of their students
· Changes non-probationary status from one that is ___________ based upon years of ___________ to one that is __________ based upon three consecutive years of demonstrated_________________
· Provides that non-probationary status is  __________ based upon two consecutive years of _______________________
· Makes non-probationary status “________________”
· Prohibits _____________ placement of teachers
Key Priorities for Implementation of Colorado’s Educator Evaluation System
What are the 5 Key Priorities for Colorado’s Educator Evaluation System the State Council for Educator Effectiveness considered for their work?

1. _____________________________________________________
2. _____________________________________________________
3. _____________________________________________________
4. _____________________________________________________
5. _____________________________________________________

S.B. 191 Historical Timeline – Key Understandings
2013-14	_____________________________________________________________
		_____________________________________________________________
		_____________________________________________________________
2014-15	_____________________________________________________________
		_____________________________________________________________
2015-16	_____________________________________________________________
Principal and Teacher Professional Practice Quality Standards
Write one or two words in the blank that best describes the context for each quality standard.  The first one is done for you.

	Standard
	Principal
	Teacher

	1
	[bookmark: _GoBack]Strategic Leadership
	Know Content

	2
	
	

	3
	
	

	4
	
	



Evaluation Process
Fill in the missing blanks for the Evaluation Process. 
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Spring Connection

* Finalize Professional Practice
and Measures of Student
Learning/Outcomes to
Determine Effectiveness Rating

* Consider Preliminary Goals
for Professional Growth Plan

Beginning-of-Year
Connection

e Train on the State Model
Evaluation System

Complete an Annual Orientation

Determine Professional Growth
Goals and Measures of Student
Learning/Outcomes

Complete Self-Assessment of
Professional Practices

N

J

Ongoing Activities
* Conduct Observation(s)

* Collect Ewﬁe
* Provide Fe ck and

Opportunities for Reflection

Mid-Year Connection

* Check Progress on:
O Professional Growth Plan,

o Professional Practice Rubric, and

O Measures of Student
Learning/Outcomes

Fall Connection

* Reflect on Self-Assessment
of Professional Practices

 Review Professional Growth Plan

 Confirm Measures of Student
Learning/Outcomes





