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Note: The following version of the application is intended as a reference 
document for instructions and grant application planning purposes. 

Applications for the Special Education Teacher Shortage RFA 
 must be submitted through GAINS. 

Submission of application materials either in hard copy or via 
e-mail will not be accepted.

The application window will open in GAINS on Friday, November 8, and close on 
Friday, December 13, 2024, at 4:00pm. 

More information about GAINS is available on CDE’s website.

Accessing GAINS 
Applicants are required to complete the Intent to Apply form. Based on the Intent to Apply form, CDE will confirm 
eligibility and open the application within the GAINS platform for the organization.  

https://colorado.egrantsmanagement.com/
https://www.cde.state.co.us/gains
https://app.smartsheet.com/b/form/5eadb0e6d5854e24a924f771cc1397cf
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Special Education Teacher Shortage RFA 
Applications Due: Friday, December 13th, 2024, at 4:00pm 

Introduction and Purpose 
The Colorado Department of Education’s Office of Special Education is offering 2024-2025 IDEA grant funding to 
administrative units and local education agencies to reduce the critical shortage of special education teachers.  McVey 
and Trinidad (2019) noted that the lack of special education teachers has been the most frequently cited shortage since 
the late 1990s. This funding aims to assist a cohort of special education teacher candidates in fulfilling the requirements 
to achieve full licensure. Potential candidates are individuals who already possess a bachelor’s degree and seek to obtain 
their Master of Arts degree along with an endorsement in special education. The funds will support these candidates for 
one year of a two-year program. Upon completing the program, graduates will be fully equipped to alleviate the teacher 
shortage and fill hard-to-staff special education teaching positions across Colorado.  

Additionally, the Colorado Department of Education (CDE) is awarding limited funds to a Local Education Agency (LEA) / 
Administrative Unit (AU) to subsidize, incentivize, and recruit a cohort of 5-10 rural special education teacher candidates. 
These candidates will complete the required coursework to earn their special education teacher license through a 
Colorado Institution of Higher Education. The Grantee will be responsible for recruiting and providing continuous 
assistance to the cohort of teacher candidates throughout each candidate's educator preparation program experience. 
Successful teacher candidates are bolstered by gaining access to essential resources and guidance throughout their pre-
service training and early stages of their careers. Grantees accepting these funds must enter a binding contract with the 
special education teacher candidate to work for the district for 36 months (three school years) after completing their 
coursework. If the teacher candidate fails to meet this requirement, they must return prorated tuition funds to the 
grantee fiscal agent, who will return the funds to the CDE.  

Colorado’s rural communities face the most severe teacher shortages in special education, disproportionately impacting 
students with disabilities. Key obstacles to teacher retention include geographic isolation, lack of professional 
development and coaching opportunities, and resource disparities. Limited access to advanced educational resources 
and support services further exacerbates the situation. Addressing these challenges requires collaboration with key 
community partners and a systematic approach, as expecting one entity to solve the myriad issues alone is untenable. 
Partnerships aim to mitigate the impacts of high debt and other challenges associated with program and course 
completion. Increasing long-term job placement and providing positive mentoring and induction experiences are crucial 
for districts. Well-designed strategies to support program completers will help reduce teacher shortages. A collaborative 
effort involving the Colorado Department of Education (CDE), local education authorities, and community organizations 
is essential to develop sustainable solutions. 

The Special Education Teacher Shortage Request for Application (RFA) seeks to incentivize partnerships to recruit, train, 
and retain certified special education teachers. This ensures that students with Individualized Education Programs (IEPs) 
will benefit from receiving specially designed instruction. Working together to create a sustainable and supportive 
environment for educators ultimately benefits all students. CDE is asking Local Education Agencies (LEAs) and 
Administrative Units (AUs) to serve as fiscal agents in partnership with university educator preparation programs to 
recruit, employ, and support special education teacher candidates from preservice to induction. By fostering 
partnerships at the state, regional, and district levels, it is possible to create a robust support system that ensures every 
student, regardless of location, has access to qualified and dedicated educators. 

These strategies will significantly contribute to reducing teacher shortages by addressing root causes and providing 
targeted support. The Special Education Teacher Shortage RFA aims to incentivize partnerships among state agencies, 
local education authorities, and institutions of higher education to recruit, train, and retain certified special education 
teachers. This initiative ensures that students with IEPs receive the specially designed instruction they need to thrive 
academically and socially. By working together, we can create a sustainable and supportive environment for educators, 
fostering professional growth and job satisfaction. Ultimately, these efforts will benefit all students with disabilities, 
leading to a more inclusive and effective educational system that meets the diverse needs of every learner. 

https://www.cde.state.co.us/cdesped/special-education-teacher-preparation-partnerships
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Recognizing the unique barriers rural districts / AUs face in attracting and retaining qualified special education teachers, 
this program aims to directly address these challenges by providing financial support and tailored recruitment strategies 
to: 

• Increase the number of qualified special education teachers in Colorado who are prepared to effectively plan and 
implement Specially Designed Instruction (SDI) And Accommodations | CDE. 

• Address shortages in hard-to-fill special education teaching positions.  
• Prioritize funding for rural* and small rural** Administrative Units (AUs) / Local Education Agencies (LEAs) 

* Rural school districts are located a certain distance from large urban areas and have 6,500 students or less.  
** Small rural districts have fewer than 1,000 students. 

• Formalize commitments from teacher candidates to teach in “hard-to- fill” special education 
programs/classrooms for three years after completing certification.  

• Reduce the financial burden of candidates to become fully credentialed special education teachers. 
• Identify corresponding measures of in-kind funding shared by the LEA, the IHE, and other sources to reduce or 

offset the financial burden on the teacher candidate.   
• Identify 50% matching funds from the LEA, EPP, and other sources to supplement grant funds.   
• Provide a timeline on how funds will be strategically dispersed to decrease the likelihood that teacher candidates 

will not incur long-term debt. 
 
Applicants will address each of the following four objectives: 

• Reduce the financial burden of candidates to become fully trained special education teachers. 
• Identify how equal measures of in-kind funding (i.e., tuition reimbursement, travel expenses, fees, 

professional development costs associated with course requirements, etc.) are shared by the LEA, the IHE, 
and other sources to reduce or offset the financial burden of the teacher candidate.  

• Matching funds from the LEA /AU and other sources (i.e., Local, State, IDEA, Grants) are used to supplement 
grant funds and defray long-term debt incurred by the teacher candidate.   

• Provide a timeline on how funds will be strategically dispersed to decrease the likelihood that teacher 
candidates will not incur long-term debt. 

 
 

Eligible Applicants and Priority Criteria  
The AU / LEA applicant must be up to date in submitting the AU’s comprehensive program plan, budget, and data 
compliance requirements of all districts to the Colorado Department of Education (CDE). The RFA packet must include a 
completed application form, required supporting evidence, and be received within the application submission window. If 
the grant application is not completed correctly or does not include the required documents, the AU may be asked to 
adjust the original application. 

   
• Local Education Providers (LEPs) are eligible to apply for this opportunity.  

An eligible LEP is: 
• A School District that has a regional collaborative partnership between the school district, group of school 

districts, and institutes of Higher Education (IHE).  
• A Board of Cooperative Educational Services (BOCES) that has a regional collaborative partnership between 

the school district, group of school districts, and institutes of Higher Education (IHE). 
 

Note: Applications will not be accepted from individual non-charter schools and must be authorized and submitted 
through the LEP. 

 
Priority Areas:   
The purpose of these funds is to aid AUs / LEAs by incentivizing and recruiting potential special education teacher 
candidates to complete their certification and enter the workforce, thereby reducing teacher shortages. Available grant 

https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.cde.state.co.us%2Fcdesped%2Finstructionalstandards&data=05%7C02%7CRamirez_M%40cde.state.co.us%7Cf342ce16d3a942f1806908dcf44af4f3%7Ca751cfc81f9a4edb83709f1c6d4bea5a%7C0%7C0%7C638653850002024668%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=KbKlfDbzRc6Xlrv5qTm%2BrV9%2BEzlO8EwiuhpgpQueUKE%3D&reserved=0
https://www.cde.state.co.us/cdeedserv/cderuraldesignationlist
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funding will be distributed to Colorado Administrative Units / Local Education Agencies (AUs / LEAs) demonstrating high 
need based on priority criteria.  Preference will be given to the applicants who can provide evidence in the following 
areas: 

 
• RFA proposals from rural* and small rural** LEAs / AUs.  

o *Rural school districts are located a certain distance from large urban areas and have 6,500 students or less.  
o **Small rural districts have fewer than 1,000 students.  
 
 

Available Funds and Duration of Grant 
Approximately $60,000 is available for the 2024-2025 school year, contingent upon IDEA Part B funding. Awards will 
range from $10,000 to $60,000, depending on the number of grantees meeting the priority areas. Grants will be awarded 
in the middle of the 2024-2025 school year, beginning January 2025. Additional funding opportunities for subsequent 
years will depend on annual appropriations by the United States Department of Education, Office of Special Education 
Programs, and the grantees’ compliance with all grant, fiscal, and reporting requirements. Funded applicants for the 
2024-2025 school year are not guaranteed any additional funding beyond the 2024-2025 school year. All funds must be 
expended by June 15, 2025, with no carryover of funds permitted. 
 

• Funding Use: Applicants who have received funds from other CDE Grants (e.g., Educator Talent, Counselor Corp, 
etc.) within the past two years may apply for this funding opportunity, but the narrative must list and describe 
grant activities and services used by the LEA/ AU over the past two years. The description must identify how 
these funds will increase the AU’s / LEA’s capacity to expand, supplement, or sustain special education teacher 
recruitment/retention activities. Past expenditure of funds and quality of program implementation will be 
considered. 

• Tuition Costs: Funds must be used to offset costs for tuition and fees related to special education certification 
programs. 

• Other Costs: Educational materials, books, and necessary classroom supplies for teacher candidates. Travel 
expenses for in-person, program-related or course related activities.   

• Field Placement: The IHE will ensure teacher candidates receive field placements within the LEA that is funding 
their tuition.  

• Identify In-kind Costs: Professional development activities that enhance special education teaching skills. 
Mentorship programs and coaching for teacher candidates. Technology tools (e.g., laptops, internet access) for 
candidates in remote or rural areas to support online learning.  

 
 

Allowable Use of Funds 
A Local Education Provider that receives a grant under the program shall use the monies to recruit and train a cohort of 
special education teacher candidates to obtain their special education endorsement. Preference will be given to the 
selection of special education teacher candidates from rural and underserved districts. 

 
Allowable Use of Funds  
A Local Education Provider that receives a grant under the program shall use the money to recruit and train a cohort of 
special education teacher candidates to obtain their special education endorsement. Preference will be given to the 
selection of special education teacher candidates from rural and underserved districts.  
Funding should be used for the following allowable services or activities:  

1. Purchased Service Contract with an Institute of Higher Education for activities including but not limited to:   

https://www.cde.state.co.us/cdeedserv/cderuraldesignationlist
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a. Tuition and fees for special education certification programs, educational materials, books, necessary 
classroom supplies for teacher candidates; and professional development activities that enhance special 
education teaching skills.  

b. curriculum improvement services, counseling and guidance services, library and media support services, and 
contracted instructional services.    

c. travel expenses for program-related professional development or coursework activities, mentorship 
programs and coaching for teacher candidates as an in-kind expense.  Additional in-kind costs include 
technology tools (e.g., laptops, internet access) for candidates in remote or rural areas to support online 
learning.  

ci. Program development and training related to educator preparation program requirements and costs 
associated with teacher candidates training experiences  

Examples of ineligible expenses  

• Expenses not directly related to the project  
• Food items  
• Furniture such as desks and chairs  
• Childcare  
• Out-of-state conferences (neither as a presenter nor as a participant)  
• Basic computer hardware and software  
• Equipment or materials not associated with instruction  
• Hiring consultants or coaches to support educational program navigation of teacher candidates  
• Hiring for district positions 
 

Indirect Costs 
  

• The district’s approved indirect costs are limited to the first $25,000 in terms of the amount allocated to 
Purchased Services.    

 
 

Evaluation and Reporting 
Each Education Provider that receives a grant through the Special Education Teacher Shortage RFA is required to report, 
at a minimum, the following information to the Department on or before June 15, 2025: 
 
Reporting Requirements, include: 

• Strength of Partnership: The robustness of the LEA-IHE partnership should include a detailed description of its 
historical development, highlighting key milestones and collaborative efforts that have strengthened the relationship 
over time. The review will emphasize the importance of providing a comprehensive background on how the 
partnership has evolved and the significant achievements that have contributed to its strength. 

• Budget Justification: Include a brief narrative of expenses along with a table of individual cost components that 
clearly justify the use of funds. Include in the budget all expenses for the project, including the process for 
awarding student stipends or tuition reimbursement. Identify any co-funding that you are using from other 
sources and your district approved indirect costs.   

• Recruitment and Retention Reporting: Applicants will provide annual updates on teacher recruitment and 
training outcomes and progress on their master plan. Describe how each teacher candidate's progress will be 
monitored and evaluated at the end of each semester of enrollment. The LEA/ AU will provide an annual report 
summarizing each participant’s engagement in their preparation programs, challenges associated with ongoing 
participation, and support offered to the candidates to ensure the successful completion of their educator 
preparation programs. 
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• Support Mechanisms: Effectiveness of the feedback loop and support plan. Include information explaining how
your strategy to address special education teacher shortage will address the target need of hard to staff special
education positions in rural communities.

• Commitment to Teaching: Assurance of teacher candidates’ commitment to teaching in the LEA after completing
and obtaining the required special education endorsement.

See Appendix A for the End-of Year Program Report Questions. Education Providers receiving a grant through the Office 
of Special Education may be selected for a site visit by CDE program staff, during the 2024-2025 school year. 

Data Privacy 
CDE takes its obligation to protect the privacy of students and educators seriously, ensuring that Personally Identifiable 
Information (PII) is collected, used, shared, and stored appropriately. PII will not be collected through the Office of 
Special Education. All program evaluation data will be collected in the aggregate and used, shared, and stored in 
compliance with CDE’s privacy and security policies and procedures. 

Note: Documents submitted as part of the application must not contain any personally identifiable student or educator 
information including names, identification numbers, or anything that could identify an individual. All data should be 
referenced/included in the aggregate and the aggregate counts should be redacted to remove small numbers under 
n=16 for students or n=5 for educators. 

Information reported to CDE in relation to grant activities is not confidential and is subject to public request. Awarded 
grantees should ensure reported information does not contain Personally Identifiable Information (PII) or confidential 
information. 

Application Assistance and Intent to Apply 
An application information webinar will be held on Wednesday, November 15, 2024, from 9:00am to 10:00am. Join us 
for the Special Education Teacher Shortage Request for Applications Webinar, OR A recorded application training 
webinar will be posted on CDE’s Special Education Teacher Preparation Partnerships | CDE (state.co.us) webpage. 

If interested in applying for this funding opportunity, submit the Intent to Apply by Friday, December 6, 2024. 
Completing the Intent to Apply is a required component of the application process. Completing the Intent to Apply 
assists CDE in knowing who needs access to the application in GAINS and providing access guidance, securing enough 
peer reviewers, and provides an avenue to communicate important updates with potential applicants. Completing the 
Intent to Apply does not obligate an entity to submit an application for funding. 

1. The LEA / AU must describe the established partnership with an educator preparation program to support
teacher candidates. This includes ongoing mentorship, access to rural-specific professional development, and
tailored support services to overcome geographical and financial barriers. The services that support this
partnership include:

a. Providing teacher stipends / tuition reimbursement grants or other educator talent funding
opportunities to recruit and incentivize potential teacher candidates.

b. Establishing a binding contract with the special education teacher candidate to work in a hard-to-fill
special education position. The plan may include the student's completion of the program, supervision,
graduation, Praxis, induction, mentorship, and a 3-year post-graduation commitment.  Teacher
candidates unable to complete the program may be required to reimburse the district on a prorated
basis.

c. Conducting a search for a fully qualified teacher and determined that no certified teacher holding the
appropriate endorsement was available to staff hard to fill special education teacher positions. Evidence

https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fus02web.zoom.us%2Fj%2F81231085040%3Fpwd%3D6aRnPFti5ZQd4AlbawqsIN80okUqKC.1%26from%3Daddon&data=05%7C02%7CPetersen_C%40cde.state.co.us%7Cfe3c14e8548846f78e7f08dcedf0529c%7Ca751cfc81f9a4edb83709f1c6d4bea5a%7C0%7C0%7C638646863666503633%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=iMr9%2B6D1fGOCWOB%2FyjhdnSnExNa3V6Xu5REuNeUkO2c%3D&reserved=0
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fus02web.zoom.us%2Fj%2F81231085040%3Fpwd%3D6aRnPFti5ZQd4AlbawqsIN80okUqKC.1%26from%3Daddon&data=05%7C02%7CPetersen_C%40cde.state.co.us%7Cfe3c14e8548846f78e7f08dcedf0529c%7Ca751cfc81f9a4edb83709f1c6d4bea5a%7C0%7C0%7C638646863666503633%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=iMr9%2B6D1fGOCWOB%2FyjhdnSnExNa3V6Xu5REuNeUkO2c%3D&reserved=0
https://www.cde.state.co.us/cdesped/special-education-teacher-preparation-partnerships
https://app.smartsheet.com/b/form/5eadb0e6d5854e24a924f771cc1397cf
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verifying that the LEA / AU has attempted to fill positions may include one or more of the following 
factors:      

i. Geographic Location: Rural or remote areas struggle to attract qualified special education
teachers.

ii. High Demand: Areas with a high number of students requiring special education services have
more unfilled positions than available qualified teachers.

iii. Specialized Skills: Positions requiring specific expertise, such as working with students with
severe disabilities or those needing bilingual special education services, are harder to fill.

iv. Work Environment: Schools with challenging work environments, such as those with high
turnover rates or limited resources, find it difficult to retain special education teachers.

v. Salary and Benefits: Competitive salaries and benefits are crucial. Positions offering lower
compensation compared to other districts struggle to attract candidates.

d. Providing supervision and mentorship programs to novice teachers from a fully licensed special educator.
e. Developing a plan to ensure potential teacher candidates will obtain a valid Colorado Teacher Certificate

or Temporary Educator Authorization (TEE) before working for the district.
f. Verifying educators have obtained the Special Education Temporary Educator Eligibility authorization

(TEE).  More details and information can be found on the Temporary Educator Eligibility Authorization
(TEE) webpage.

Review Process and Notification 
Applications will be reviewed by CDE staff and peer reviewers to ensure they contain all required components. Applicants 
will be notified of final award status no later than January 2025. 

Note: This is a competitive process – applicants must score at least 68 points out of the 96 possible narrative points to be 
approved for funding. Applications that score below 68 points may be asked to submit revisions that would bring the 
application up to a fundable level. There is no guarantee that applying will result in funding or funding at the requested 
level. All award decisions are final. Applicants that do not meet the qualifications may reapply for future grant 
opportunities. 

Submission Process and Deadline 
Applications must be completed and submitted through GAINS by Friday, December 13, 2024, by 4:00pm. 

Application materials and resources are available on CDE’s Special Education Teacher Preparation Partnerships | CDE 
(state.co.us) webpage. 

Required Elements 
The format outlined below must be followed to assure consistent application of the evaluation criteria. See Evaluation 
Rubric for specific selection criteria (pages 15-22). 

Part I: Applicant Information and Program Assurances 
Part II: Narrative and Budget 
Uploads 

Special Education Teacher Shortage RFA 

https://colorado.egrantsmanagement.com/
https://www.cde.state.co.us/cdesped/special-education-teacher-preparation-partnerships
https://www.cde.state.co.us/cdesped/special-education-teacher-preparation-partnerships
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Applications Due: Friday, December 13, 2024, at 4:00pm 
 

Applicants will complete their application at GAINS. 
Applications will be accepted in GAINS from Friday, November 8th, 2024, to December 13th, 2024. 

 

Part I: Applicant Information and Program Assurances 

Authorized Representative Information 
 
Name:  Title:  
Telephone:  E-mail:  

Program Contact Information 
Name:  Title:  
Telephone:  E-mail:  

Fiscal Manager Information 
Name:  
Telephone:  E-mail:  

Administrative Unit/ District Special Education Director 
Name:  

Telephone:  Email:  
 

 
 
  

https://colorado.egrantsmanagement.com/
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Program Assurances 
Applicants will agree to the Assurances below within the Office of Special Education application in GAINS. 

An upload of this document is not required. 
 
The applicant hereby applies for and, if awarded, accepts the state funds requested in this application. In consideration 
of the receipt of these grant funds, the applicant agrees that the General Assurances form for all state funds and the 
terms therein are specifically incorporated by reference in this application. The applicant also certifies that all program 
and pertinent administrative requirements will be met. In addition, grantees that accept funding from the Office of 
Special Education agree to the following assurances: 
 
• The grantee will annually provide the Colorado Department of Education with the evaluation information required in 

the End-of-Year Report (Appendix A) of the Request for Applications. 
• The grantee will work with and provide requested data to CDE within the time frames specified. 
• The grantee will not discriminate against anyone regarding race, gender, national origin, color, disability, or age. 
• Funds will be used to supplement and not supplant any funds currently being used to provide recruitment activities 

and services and grant dollars will be administered by the appropriate fiscal agent. 
• Funded projects will maintain appropriate fiscal and program records, and the fiscal audits of this program will be 

conducted by grantees as part of their regular audits. 
• If any findings of misuse of these funds are discovered, project funds will be returned to CDE. 
• The grantee will maintain sole responsibility for the project even though subcontractors may be used to perform 

certain services. 
• The Grantee shall work closely and collaboratively with the Department’s Program Manager to discuss suggestions or 

problems as they occur and incorporate suggestions or guidance from the Department while performing the work 
described within these assurances. 

• The Grantee shall coordinate and prioritize all work to ensure that all deliverables and deadlines are met.  
• The Grantee shall employ an internal quality control process to ensure that all deliverables are complete, accurate, 

easy to understand, and of high quality.    
• The Grantee shall provide deliverables that, at a minimum, are responsive to the specific requirements, organized into 

a logical order, contain no spelling or grammatical errors, formatted uniformly, and contain accurate information and 
correct calculations.  

• Grantee shall submit each Deliverable to the Department’s Program Manager for review and approval.    
• The Grantee shall retain all work papers generated for reference throughout the Program and Program acceptance.    
• The Grantee shall participate in the review and revision process, until the Department provides written acceptance of 

the deliverable.  
• The Grantee shall provide copies of any supporting documentation to the Department upon request of the Department 

and without charge.    
• The Grantee shall respond to all telephone calls, voicemails and e-mail inquiries from the Department within one (1) 

business day.  
• The Grantee shall enable all Grantee staff to exchange documents and electronic files with the Department staff in 

formats compatible with the Department’s systems.  The Department currently uses Microsoft Office 365 for PC. 
 
Duplication of Benefits  
Federal or State funds generally cannot be used to pay for the exact same cost or activity already paid for from another 
source of funding. This is sometimes referred to as a prohibition on duplication of benefits (DOB), or “double-dipping.” 
Entities using multiple funding sources should be aware of the different authorities and program requirements for each 
funding source, being careful to avoid DOB in instances where they are paying for similar costs or activities from multiple 
sources. (2CFR200.302) Subrecipients should avoid a duplication of benefits for any federal or state award. A duplication 
of benefits occurs when the amount of the assistance (i.e., funding) to a beneficiary exceeds the total allowable 
assistance (i.e., based on the total allocable expenses) to that beneficiary for that purpose. 
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• The applicant certifies no duplication of benefits resulting in this funding will occur. If awarded, the Grantee 
(applicant) will notify in writing CDE should this occur. 

 
Fraud, Waste and Abuse  
Recipients of grant funds are responsible for taking steps to reduce fraud, waste, and abuse. Fraud Waste and Abuse can 
come in many forms, such as: 
• Embezzlement, bribery, or other public corruption involving federal or state funds; 
• Serious mismanagement involving federal or state programs or funds; 
• Theft or misuse of Federal student aid to include knowledge of fraud, waste, or abuse involving a financial aid 

administrator or other entity official(s), or knowledge of fraud, waste, or abuse involving a student loan servicer or 
collection agency; 

• Knowledge that your entity is not complying with regulations or laws involving Federal student aid or other federal 
or state program or operation requirements; 

• Conflicts of interest-violation of arm’s length agreements; 
• Contract and procurement irregularities; 
• Theft or abuse of government property; 
• Employee misconduct; or 
• Ethics violations by officials. 

 
Entities are required to have a procedure or methodology for timely reporting, in writing, of any noted violations that 
may potentially affect the federal or state award. (2CFR200.113) 
 

• Applicant certifies there are sufficient internal controls in place to reduce or eliminate the possibility of fraud, 
waste and abuse with these, or any funds within their agency, and if an instance occurs. If awarded, the Grantee 
(applicant) will notify CDE in writing. 

 
Conflict of Interest  
The applicant hereby certifies that, to the best of its knowledge and belief, there are no present or currently planned 
interests (financial, contractual, organizational, or otherwise) relating to the work to be performed under the contract or 
grant resulting from this award that would create any actual or potential conflict of interest (or apparent conflicts of 
interest) (including conflicts of interest for immediate family members: spouses, parents, children) that would impinge 
on its ability to render impartial, technically sound, and objective assistance or advice or result in it being given an unfair 
competitive advantage. In this clause, the term “potential conflict” means reasonably foreseeable conflict of interest. 
The applicant further certifies that it has and will continue to exercise due diligence in identifying and removing or 
mitigating, to the Government's or Colorado Department of Education’s satisfaction, such conflict of interest (or 
apparent conflict of interest). 
 
• Applicant certifies there are sufficient internal controls in place to reduce or eliminate the possibility of any conflicts 

of interest with these, or any funds within their agency. If awarded, the Grantee (applicant) will notify CDE in writing. 
(2CFR200.112) 

 
The Colorado Department of Education may terminate a grant award upon thirty days’ notice if it is deemed by CDE that 
the applicant is not fulfilling the requirements of the funded program as specified in the approved project application, or 
if the program is generating less than satisfactory results. 
 
Project modifications and changes in the approved budget must be requested in GAINS and approved by CDE before 
modifications are made to the expenditures. 
 
Approvals for this grant must be captured in GAINS from the following personnel: 

• Applicant Authorized Representative 
• Applicant Fiscal Manager 
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Part II: Narrative and Budget 
Responses should be completed in the online application form. Although the system will save your work in progress, 
applicants may find it useful to compose answers in a separate document and copy them into the form. 
 
Narrative Questions: 
 
Section A: Needs Assessment 

1. What is the primary need for this project?  
• Provide a brief description of the project need, goals, and the applicant’s historical and current workforce 

hiring challenges and conditions. Include the amount of funding that is being sought. Finally, briefly mention 
how the program will be evaluated to measure the success of the programs.   

 
2. What is the current workforce hiring conditions?  

• The needs assessment should present a concise summary of the applicant’s historical and current workforce 
hiring challenges and conditions.   

 
3. What are the specific objectives of the project to address staffing shortages? 

• Describe the project objectives to address the staffing shortages of the LEA/AU using data, research and 
other measures. 

 
4. How will financial incentives and support be provided to increase the number of qualified special education 

teachers? 
• Increase the Number of Qualified Special Education Teachers: By providing financial incentives and support, 

the program aims to increase the number of teachers with a master’s degree and special education 
endorsement. 

 
5. How will these strategies address current and future staffing shortages?  

• Strengthen Educational Workforce: identify how the AU LEA will build a robust pipeline of qualified special 
education teachers to address current and future staffing shortages. 

 
6. How will the project be implemented? 

• Describe the project or program and provide information on how it will be implemented, timelines for 
implementing key activities, what will be accomplished, and the desired outcome to improve outcomes for 
students with disabilities through a qualified teacher workforce.      

 
7. Identify in-kind matching funds from the LEA/ AU, EPP and other sources that equal 50% or more of the amount 

of the award from the CDE?   (Y/N)  
• If yes, provide the matching amount. Note: Applicants will not include the match amount in the budget. 
• If not, no action is needed.   

 
 
[Not to exceed 500 words/2,500 characters with spaces] 

 
 
Section B: Program Description 

1. What strategies will be used to recruit special education teacher candidates to participate in this grant 
opportunity? 
• Detail the strategies for recruiting special education teacher candidates to participate in this grant 

opportunity.  Provide a description of the school district’s plan to offer incentives to attract candidates for 
hard-to-fill special education teaching positions.   
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2. What current partnerships exist with local colleges and universities (IHEs) that have a successful history of 

attracting potential candidates from rural or small rural communities? 
•  Describe the current partnerships with local colleges and universities (IHEs) that have a successful history of 

attracting potential candidates from rural or small rural communities.   
 

 
3. What existing mentoring programs will be provided to support teacher candidates in navigating barriers and 

challenges that threaten the successful completion of their special education endorsement?  
• Highlight the existing programs or partnerships with IHEs that facilitate and aid teacher candidates in 

completing their special education training. Identify the existing processes, programs and systems that 
support teacher candidates with navigating barriers and challenges that threaten the successful completion 
of their special education endorsement.  
 

4. What is the plan or current process to formalize commitments from teacher candidates to teach in a “hard-to-
fill” special education program/classroom for three years after completing certification? 
• Provide the plan or current process to create a contract with the special education teacher candidates to 

teach in a “hard-to-fill” special education program/classroom for three (3) years after completing the 
certification. 
 

[Not to exceed 500 words/2,500 characters with spaces] 
 

 
Section C: Program Goals and Evaluation 

1. How will the selection process identify potential special education teacher candidates through university 
partnerships and outreach efforts, given the grant’s objective to support candidates from bachelor’s degree to 
master’s degree? 
• The underlying objective of the grant aims to increase the number of qualified special education teachers by 

supporting candidates from bachelor’s degree to master’s degree. Describe the selection process to identify 
potential special education teacher candidates through university partnerships and outreach efforts.    

 
2. What evidence will be provided to show potential candidates’ commitment to teach in a hard-to-fill special 

education position for three years post-certification? 
• Identify the existing mentoring programs that will be provided to support teacher candidates to navigate 

barriers and challenges that threaten the successful completion of their special education endorsement. 
(Suggestion: Highlight the existing programs or partnerships with IHEs that facilitate and aid teacher 
candidates to successfully complete their special education training). 

 
3. Describe how the district/AU will clarify how the grant will incentivize teachers to pursue their special education 

teacher certification without incurring long-term and debilitating debt? 
•  

[Not to exceed 500 words/2,500 characters with spaces] 
 
Section D: Program Budget: 
 
Complete your proposed program budget in GAINS. [Provide any budget guidance or links to resources here.] 
 
1) What is the process for teacher candidates to access grant funding for tuition reimbursement and related 

educational expenses?  
• Describe the process for teacher candidates to access grant funding for tuition reimbursement and related 

educational expenses.    
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2) What is the total amount of matching funds from the LEA, EPP, and other sources to supplement grant funds, and 
how are these funds distributed? 

• Include the total amount of matching funds from the LEA, EPP and other sources to supplement grant funds. 
Identify how equal measures of in-kind funding are shared by the LEA, the IHE and other sources to reduce 
or offset the financial burden on the teacher candidate. In-kind matching funds should equal 50% or more of 
awarded grant funds (e.g., $10,000 CDE award + $5,000 (50%) matching funds from LEA, IHE and community 
partners).    

• Identify the activities the matching funds will support.  
 

3) How are funds used in accordance with grant objectives and the approved application budget? 
• Describe how funds are used according to approved application budget expectations and a rationale for how 

expenditures will be disbursed. Provide a timeline on how funds will be strategically dispersed to decrease 
the likelihood that teacher candidates will not incur long-term debt. 

 
 
Uploads  

• Include a Letter from the Au/LEA Special Education Supervisor. Applications for the Special Education Teacher 
Shortage RFA will be submitted by a district administrator or the special education director.   
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Evaluation Rubric and Application Scoring 
The following criteria will be used by reviewers to evaluate the application. For the application to be recommended for 
funding, it must receive at least 68 points out of the 100 possible narrative and budget points and all required elements 
must be addressed. An application that scores below 68 points may be asked to submit revisions that would bring the 
application up to a fundable level. An application that receives a score of zero on any required elements will not be 
funded without revisions. 
 

Part II: Narrative and Budget 

Section A: Needs Assessment /42 
Section B: Program Description /18 
Section C: Programs Goals and Evaluation /18 
Section D: Program Budget /18 

Subtotal: /96 
Priority Points: /4 
Total Available: /100 

GENERAL COMMENTS: Please indicate support for scoring by including overall strengths and weaknesses. These 
comments will be provided to applicants with their final scores. 
 
Strengths: 

●   
●   

 
 
Weaknesses: 

●  
●   

 
Required Changes: 

●  
●  
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Section A: Needs Assessment  

Applicant did 
not respond to 
question or did 

not provide 
necessary 

information.  

Applicant 
provided some 
information but 
did not answer 
the question in 

full.     

Applicant 
provided the 

necessary 
information, 

and no 
clarification 
is required.  

Applicant 
provided all 

information in 
a clear, 

thorough, and 
exemplary 

response.     

Score 

1. What is the primary need 
for this project?   
•  Provide a brief 

description of the 
project need, goals, 
and the applicant’s 
historical and current 
workforce hiring 
challenges and 
conditions. Include 
the amount of 
funding that is being 
sought. Finally, briefly 
mention how the 
program will be 
evaluated to measure 
the success of the 
programs.   

 

0  2  4  6    

2. What is the current 
workforce hiring 
conditions?   

The needs assessment should 
present a concise summary of 
the applicant’s historical and 
current workforce hiring 
challenges and conditions.    
  

0  2  4  6   

3. How will financial 
incentives and support 
be provided to increase 
the number of qualified 
special education 
teachers?  

Increase the Number of 
Qualified Special Education 
Teachers: By providing financial 
incentives and support, the 
program aims to increase the 
number of teachers with a 

0  2  4  6   
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master’s degree and special 
education endorsement.  
  
  

4. What are the specific 
objectives of the project 
to address staffing 
shortages?  

• Identify Goals & 
Objectives: Describe the 
project objectives to 
address the staffing 
shortages of the LEA/AU 
using data, research and 
other measures.  

  

0  2  4  6   

  

5. How will these strategies 
address current and 
future staffing 
shortages?   

• Strengthen Educational 
Workforce: identify how 
the AU LEA will build a 
robust pipeline of 
qualified special 
education teachers to 
address current and 
future staffing shortages.  

  

0  2  4  6   

6. How will the project be 
implemented?  

• Identify a Program 
Description: Describe 
the project or program 
and provide information 
on how it will be 
implemented, timelines 
for implementing key 
activities, what will be 
accomplished, and the 
desired outcome to 
improve outcomes for 
students with disabilities 
through a qualified 
teacher workforce.       

  

0  2  4  6   
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7. Did the AU/LEA identify 
in-kind matching funds 
from the LEA/ AU, EPP 
and other sources that 
equal 50% or more of 
the amount of the award 
from the CDE?     

  

0  0 0 6   

Total /42 
  

Section B:  Program Description  

Applicant did not 
respond to 

question or did 
not provide 
necessary 

information.  

Applicant 
provided some 

information 
but did not 
answer the 
question in 

full.     

Applicant 
provided the 

necessary 
information, 

and no 
clarification is 

required.  

Applicant 
provided all 

information in a 
clear, thorough, 
and exemplary 

response.     

1. What strategies will be used to 
recruit special education 
teacher candidates to 
participate in this grant 
opportunity?  

• Detail the strategies for 
recruiting special education 
teacher candidates to 
participate in this grant 
opportunity.  Provide a 
description of the school 
district’s plan to offer 
incentives to attract 
candidates for hard-to-fill 
special education teaching 
positions.    

  
  

0  2  4  6  

2. What current partnerships 
exist with local colleges and 
universities (IHEs) that have a 
successful history of 
attracting potential 
candidates from rural or small 
rural communities?  

• Identify current partnerships 
with local colleges and 
universities (IHEs) that have a 
successful history of 
attracting potential 

0  2  4  6  
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candidates from rural or small 
rural communities.    

  
3. What existing mentoring 

programs will be provided to 
support teacher candidates in 
navigating barriers and 
challenges that threaten the 
successful completion of their 
special education 
endorsement?   

• Highlight the existing 
programs or partnerships with 
IHEs that facilitate and aid 
teacher candidates in 
completing their special 
education training. Identify 
the existing processes, 
programs and systems that 
support teacher candidates 
with navigating barriers and 
challenges that threaten the 
successful completion of their 
special education 
endorsement.  

  

0  2  4  6  

Total /18 
  

Section C: Program Goals and 
Evaluation  

Applicant did not 
respond to 

question or did 
not provide 
necessary 

information.  

Applicant 
provided some 

information 
but did not 
answer the 
question in 

full.     

Applicant 
provided the 

necessary 
information, 

and no 
clarification is 

required.  

Applicant 
provided all 

information in a 
clear, thorough, 
and exemplary 

response.     

1. How will the selection 
process identify potential 
special education teacher 
candidates through university 
partnerships and outreach 
efforts, given the grant’s 
objective to support 
candidates from bachelor’s 
degree to master’s degree?  

• The underlying objective of 
the grant aims to increase the 
number of qualified special 
education teachers by 

0  2  4  6  
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supporting candidates from 
bachelor’s degree to master’s 
degree. Describe the 
selection process to identify 
potential special education 
teacher candidates through 
university partnerships and 
outreach efforts.     

  
  

2. What evidence will be 
provided to show potential 
candidates’ commitment, and 
what is the plan or current 
process to formalize their 
commitments, to teach in a 
hard-to-fill special education 
position for three years post-
certification?   

• Identify the existing mentoring 
programs or partnerships with 
Institutions of Higher 
Education (IHEs) that will 
support teacher candidates in 
navigating barriers and 
challenges to successfully 
complete their special 
education endorsement, and 
provide the plan or current 
process to create a contract 
with these candidates to teach 
in a “hard-to-fill” special 
education program/classroom 
for three years after 
certification. 

  
  

0  2  4  6  

3. How will the district/AU clarify 
how the grant will incentivize 
teachers to pursue their 
special education teacher 
certification without incurring 
long-term and debilitating 
debt?  

• The district/AU will clarify how 
the grant will incentivize 
teachers to pursue their 

0  2  4  6  
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special education teacher 
certification without incurring 
long-term and debilitating 
debt.     

Total /18 
  

Section D: Program Budget:  

Applicant did not 
respond to 

question or did 
not provide 
necessary 

information.  

Applicant 
provided some 

information 
but did not 
answer the 
question in 

full.     

Applicant 
provided the 

necessary 
information, 

and no 
clarification is 

required.  

Applicant 
provided all 

information in a 
clear, thorough, 
and exemplary 

response.     

1. What is the process for 
teacher candidates to access 
grant funding for tuition 
reimbursement and related 
educational expenses?   

• Describe the process for 
teacher candidates to access 
grant funding for tuition 
reimbursement and related 
educational expenses.     

  
  

0  2  4  6  

2. What is the total amount of 
matching funds from the LEA, 
EPP, and other sources to 
supplement grant funds, and 
how are these funds 
distributed?  
• Include the total amount 

of matching funds from 
the LEA, EPP and other 
sources to supplement 
grant funds. Identify how 
equal measures of in-kind 
funding are shared by the 
LEA, the IHE and other 
sources to reduce or 
offset the financial burden 
on the teacher candidate. 
In-kind matching funds 
should equal 50% or more 
of awarded grant funds 
(e.g., $10,000 CDE award 
+ $5,000 (50%) matching 

0  2  4  6  
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funds from LEA, IHE and 
community partners). 

• Identify the activities the 
matching funds will 
support.      

  
3. How are funds used in 

accordance with grant 
objectives and the approved 
application budget?  

• Describe how funds are used 
according to approved 
application budget 
expectations and a rationale 
for how expenditures will be 
disbursed.   

0  2  4  6  

Total /18 
  

Priority Area  

Applicant did not 
respond to 

question or did 
not provide 
necessary 

information.  

Applicant 
provided some 

information 
but did not 
answer the 
question in 

full.     

Applicant 
provided the 

necessary 
information, 

and no 
clarification is 

required.  

Applicant 
provided all 

information in a 
clear, thorough, 
and exemplary 

response.     

1. Does the applicant represent 
a rural or small rural LEA/AU  

2. Preference will be given to 
rural* and small rural** LEAs / 
AUs.   

• *Rural school districts are 
located a certain distance 
from large urban areas and 
have 6,500 students or less.   

• **Small rural districts have 
fewer than 1,000 students.  

0    4    

Total  /4 

 
 
  
Monitoring and Reporting:  
Reporting for Special Education Teacher Grant Participation: 
Applicants that are awarded funds will be required to participate in monitoring and reporting. Monitoring and 
reporting activities will be collected during and or after the performance period. No information will be 
collected at this time.  

https://www.cde.state.co.us/cdeedserv/cderuraldesignationlist
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a. The applicants shall provide regular updates to the CDE on teacher recruitment and training outcomes. Regular 
updates can be mid-semester and end of year reports to the CDE.  

b. Annual Reports: LEAs will submit annual reports summarizing participation, challenges, and progress of special 
education teacher candidates. The end of year report shall include cohort members participation and engagement in 
the teacher preparation program, challenges associated with ongoing participation, as well as progress and supports 
offered to the candidates to ensure the successful completion of their educator preparation programs. 

o Teacher Candidate Progress: Describe how student progress will be monitored and evaluated.  
o Teacher Retention Rates: Monitoring the retention rates of teachers who received support through the 

grant. 
o Student Outcomes: Assessing the impact on educational outcomes for students with disabilities. 
o Feedback from Participants: Collecting feedback from teacher candidates and LEAs to identify areas for 

improvement.  
i. Identify how you will provide evidence that funds (invoices, payment stubs, etc.) were expended consistent with 

grant expectations.   
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Attachment A: Financial Management Risk Assessment 
Request for Application Financial Management Survey 

 
Organization Name: 
UEI #: 
Expire Date: 
 
Purpose 
This survey is intended to collect information about the capacity and ability of the applicant to manage federal and/or 
state grant funds. Information from the report will be used to assess an organization’s structure and capacity-building 
needs and identify any appropriate technical assistance and/or resources to strengthen operations.  
 
Procedure 
Completion of this report is required. Applicant organizations are advised to make sure that the person or persons 
completing this form are those responsible for and knowledgeable about the organization’s financial management 
functions. This information will be taken into consideration as part of the grant application. Scores will determine if the 
organization’s level of risk to manage federal grant funds is high, medium, or low, and these scores will be utilized in 
determining potential awards. 
 
Risk Assessment 
The risk score determines the order in which CDE staff will evaluate and monitor the Office of Special Education. 
 

• High Risk – A score over 20 requires intensive monitoring and improvement based on a thorough evaluation of 
the grant project. 

• Medium Risk – A score between 8 and 20 requires evaluation of areas that need improvement and improving 
those areas based on the approved action plan. 

• Low Risk – A score below 8 generally identifies that the program is at lower risk for potential waste, 
mismanagement, non-compliance, or fraud. 

 
 

Scoring: The following questions will be awarded a score ranging from 0 to 25. 

1) Is the applicant on the Federal Debarment List, including the USDA National Disqualified List and 
registered with the Colorado Secretary of State?  (If yes, no need to go further) 

Yes No 
25 0 

2) Is the entity in good standing on the Secretary of State State 501C3 list?   
N/A Yes No 

0 0 5 

3) Is this a Federal Grant Application (or Federal Funds pass-through)? 
N/A Yes No 

0 5 0 

4) Does entity have an active, no exclusion, UEI Number (Unique Entity ID - Sam.gov)? 
Yes No 
0 10 

5) Has the agency or principals thereof ever been suspended or debarred from receiving state or federal 
grants or contracts? 

Yes No 
5 0 

6) Has the agency ever had a grant agreement terminated, through CDE or another agency? 
Yes No 
5 0 

7) Does the agency employ a finance director with at least three years of experience in accounting at this 
type of entity? 

Yes No 
0 5 

8) Has there been changes in fiscal/program personnel in the previous year? 
Yes No 
5 0 

9) Does the entity use a commercial/licensed financial software system? 
If Yes, what system: __________________________________ 

Yes No 
0 5 

https://www.dol.gov/agencies/ofccp/debarred-list
https://www.eauth.usda.gov/eauth/b/usda/login?showmobilelinc=true&TRYIWA=TRUE&TYPE=33554433&REALMOID=06-780bbc2b-8189-490a-8fdf-d1c5b14bfc41&GUID=&SMAUTHREASON=0&METHOD=GET&SMAGENTNAME=-SM-fmKNI27Ux5IHVTgSU5TbVjchJYAUY1oBI4Jf826DhtMvMrFuudjyAnsxHEtlYhsE1KTM%2FIXHV2dKr48%2F5hYwbGMV474HJImM%2BJdB0hvusf4GcsRbLGO0YkypujXkiBCU&TARGET=-SM-HTTPS:%2F%2Fsnp.fns.usda.gov%2Fndlweb%2FWelcome.action
https://www.coloradosos.gov/ccsa/pages/search/basic.xhtml?_gl=1*7l3jj2*_ga*MjU2MDQ3MjQuMTcwNzkzMjY5NQ..*_ga_JDK6PLVHDW*MTcxMTExNzQ3MC40LjEuMTcxMTExNzc1NC4wLjAuMA..
https://sam.gov/content/duns-uei
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10) Does this system ensure that grant funds are not comingled with general operating funds? 
Yes No 
0 5 

11) How many years has the organization been in existence? 
<2 2-5 Years 6-10 Years 11-14 Years 15+ Years 
4 3 2 1 0 

12) Does the Agency have experience managing other federal, state, 
local or private funds? 

0-1 Years 2-4 Years 5-7 Years 8-10 Years >10 Years 
4 3 2 1 0 

13) Does the Agency have experience administering federal funds or 
other grants that provide funds for services to a comparable 
target population? 

0-1 Years 2-4 Years 5-7 Years 8-10 Years >10 Years 

4 3 2 1 0 

14) Has the entity received federal awards from the Colorado Department of Education in the past? 
If Yes, which program(s) and year(s)? ______________________________ 

Yes No 
0 1 

15) Number of years that the Program Fiscal Contact has been in the 
position as of the application date? 

<1 Year 1-2 Years 3-5 Years 6-9 Years 10+ Years 
4 3 2 1 0 

16) Does the entity have written procedures for procurement, time and effort (federal), and fiscal 
management (to include internal control procedures) of Federal or State grant funding that specifically 
comply with the Uniform Grants Guidance? 

Yes No 

0 5 

17) Amount of grant award requested for this project: 
$60,000+ $40,000- 

$59,999 
$30,000- 
$39,999 

$20,000- 
$29,999 $10,000 

4 3 2 1 0 

18) Single Audit Status (answer only if you receive 
MORE THAN $750k in federal funding from other 
resources): 

*Finding refers to a material weakness, significant 
deficiency, or questioned costs. 

No Single 
Audit 

Performed 

Received a 
Program and 
Fiscal Audit 

Finding 

Received a 
Fiscal Audit 

Finding 

Received a 
Program 

Audit Finding 
No Findings 

5 4 3 2 0 

19) Financial Audit Status (answer if not required to have a Single 
Audit, but instead a standard financial audit): 

No Audit 
Performed for Prior 

Year 

Financial Audit 
Completed for Prior 

Year 

IRS 990 Form 
Submitted for 

Review 
5 0 0 

20) Submit a copy of most recent single audit or financial audit. 
Based on this submission, please indicate the percentage of grant 
budget being applied for as compared to total operating budget. 
(grant budget divided by total operating budget). 

>40% 31%-39% 20%-30% 6%-19% <5% 

4 3 2 1 0 

Total Score:  
 
*As indicated on the entities most recent single audit review. 
 
By signing this report, I certify to the best of my knowledge and belief that the report is true, complete, and accurate. I 
am aware that any false, fictitious, or fraudulent information, or the omission of any material fact, may subject this entity 
to immediate termination of a grant award agreement up to and including return of any disbursed funds. 
 

   
Preparer Name (Typed/Printed)  Preparer Title (Typed/Printed) 

   
Preparer Signature  Date 
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Appendix A 

End-of-Year Performance Report 
This end-of-year performance report must be completed before a Request for Funds is processed (1-3 pages). 

 
General Description of Project- 
  
Provide update on status of IHE / Community Partnerships- 
  
Description of Teacher Recruitment Activities in rural communities- 
  
Describe activities and progress of teacher candidates (class schedule, passing grades, 
transcripts, etc.) 
  
Describe Teacher Mentoring and Induction activities planned for program graduates- 
  
Project Accomplishments- 
  
Budget Requirements- (Ensure that funds are used according to grant objectives and the 
approved application budget) 
Provide and explain evidence of expenditures (invoices, payment stubs, etc.) 
  
End of year submission due by June 15, 2025, in the GAINS portal  
  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

https://colorado.egrantsmanagement.com/
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Definition of Terms 

• Administrative Unit (AU) means a school district, board of cooperative services, multi-district administrative unit, a 
charter school network, a charter school collaborative, or the State Charter School Institute, that provides 
educational services to exceptional children and that is responsible for the local administration of these Rules. To 
qualify as an administrative unit, an entity shall meet all minimum standards established in Section 3.01 of these 
Rules. All administrative units shall be approved by the Department of Education.  

• Local Education Agencies-(LEAs)- when used in the Exceptional Children’s Educational Act (ECEA) (34 CFR Part B), the 
term Local Educational Agency means an administrative unit, as defined above (See Administrative Unit) or a state-
operated program as defined in Section 2.49 of the Exceptional Children’s Educational Act. 

• Specially Designed Instruction (SDI)- Specially designed instruction is defined by the Individuals with Disabilities 
Education Act (34 CFR § 300.39 Special Education) as: “… adapting, as appropriate, to the needs of an eligible child 
under this part, the content, methodology, or delivery of instruction— 

o To address the unique needs of the child that result from the child’s disability; and  
o To ensure access of the child to the general curriculum, so that the child can meet the educational 

standards within the jurisdiction of the public agency that apply to all children.” 
• Hard to Fill Position- A “hard-to-fill” special education teacher assignment typically refers to positions that are 

challenging to staff due to various factors. These factors can include: 
o Geographic Location: Rural or remote areas often struggle to attract qualified special education 

teachers. 
o High Demand: Areas with a high number of students requiring special education services may have 

more positions than available qualified teachers. 
o Specialized Skills: Positions requiring specific expertise, such as working with students with severe 

disabilities or those needing bilingual special education services, can be harder to fill. 
o Work Environment: Schools with challenging work environments, such as those with high turnover 

rates or limited resources, may find it difficult to retain special education teachers. 
o Salary and Benefits: Competitive salaries and benefits are crucial. Positions offering lower 

compensation compared to other districts or states may struggle to attract candidates. 
 

Resources  
Exceptional Children's Educational Act (ECEA), §§ 22-20-101, et seq., C.R.S., ECEA RULES  
 
McVey, K. P., & Trinidad, J. (2019). Nuance in the Noise: The Complex Reality of Teacher Shortages. Bellwether Education 
Partners. Retrieved May 6, 2022. 
 
Michigan Department of Education (2024).  Michigan DoE Office of Special Education: Special Education Teacher 
tuition Reimbursement Grant Overview and Application Checklist  
 
Putnam, H. & Gerber, N. (2022). Strategies to build a sustainable special education teacher workforce . National Council 
on Teacher Quality. 
University of North Dakota (2024). Special Education Resident Teacher Program | University of North Dakota (und.edu) 
 
 
 

https://www.coloradosos.gov/CCR/GenerateRulePdf.do?ruleVersionId=11218
https://bellwethereducation.org/sites/default/files/Nuance%20In%20The%20Noise_Bellwether.pdf
https://www.michigan.gov/mde/-/media/Project/Websites/mde/specialeducation/funding/IDEA/GrantApplicationOverviewChecklist.pdf?rev=f656abe7c4c64c44aecb2109c15a64b8&hash=9961E9951C6C2F6CC7B5AD4CB7A60032
https://www.michigan.gov/mde/-/media/Project/Websites/mde/specialeducation/funding/IDEA/GrantApplicationOverviewChecklist.pdf?rev=f656abe7c4c64c44aecb2109c15a64b8&hash=9961E9951C6C2F6CC7B5AD4CB7A60032
https://www.nctq.org/blog/Strategies-to-build-a-sustainable-special-education-teacher-workforce
https://education.und.edu/academics/tlpp/rtp-special-ed.html#d64e159--4
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